
REPORTto th
e 

 2015

COMMUNITY

www.m
chenry.e

du



1 2

MISSION
Our Focus is Learning. 
Student Success is Our Goal.

The proof is in the numbers…
Graduation Rate: The graduation rate of MCC students has 
consistently exceeded the statewide completion rate with a 29.9 
percent rate for first-time, full-time students entering MCC in Fall 2012, 
compared to 26.2 percent across the state. This is the most current 
data available when looking at a three-year time frame to graduate. 
(Source: Illinois Community College Board GRS Reports) 

Transfer Rate: Twenty-four percent (24.2 percent) of first-time, full-time 
students entering MCC in Fall 2012 transferred to four-year colleges 
or universities, surpassing the statewide rate of 23.5 percent. (Source: 
Illinois Community College Board GRS Reports)

Overall Success Rate: The number of MCC students receiving a 
letter grade of “C” or better in their classes topped 75.15 percent in 
FY 2015, the highest percentage in five years. (Source: MCC Office of 
Institutional Research)

State and National Recognition
• MCC was awarded a Bellwether finalist status in 2016

• MCC was also recently named among Aspen Institute’s Top 150 
community colleges in the nation, and CNN Money & College 
Measures reported that MCC is ranked fourth in the state for 
student success rates and affordability. 

• MCC was named among the top 10 best community colleges in 
Illinois by Schools.com. Schools.com looked at total attendance 
cost, student-faculty ratio, distance education focus, and transfer 
rate to four-year institutions, among other factors.

• Tomorrow’s Technician magazine rated MCC’s automotive 
program as one of the top 20 in the nation.

By providing high quality, affordable, and accessible learning opportunities, we 
enable students to meet their educational, career, and personal goals. By sharing our 
knowledge and resources, we support our community’s educational, social, cultural, and 
economic vitality. 

At MCC, the climate of student success is focused on a community that is student 
centered and engaging, both inside and outside of the classroom. This includes a 
dedication to excellence in teaching by our faculty, as well as providing robust academic 
support services by each and every employee. 
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• Transfer Programs – seven associate’s degrees and 58 certificate programs
• Occupational Programs
• Workforce and Economic Development
• Community and Professional Education
• Adult and Developmental Education
• Community Outreach

Ensure high-quality services 
and learning opportunities 
through a culture of 
continuous improvement, 
innovation, and accountability.

Increase student 
engagement, completion, 
and success.

Deliver infrastructure and 
technology to ensure state-of-
the-art learning environments.

Engage in partnerships that 
enable MCC students to 
succeed in a global economy.

Maintain the College’s 
financial stability.

Attract, develop, 
and retain quality instructors 
who are outstanding scholars/
teachers and an excellent, 
diverse staff who are 
committed to the mission 
of MCC.

OUR DISTRICT 
• Covers 600 square miles 
• 97 percent of the district is in McHenry County 
• Includes small parts of Boone, Kane, and Lake Counties
• Serves nine public high school districts, one private high school, and multiple home schools

15.7% minority
median age: 19

OUR STUDENTS

Spring 2016 Enrollment:

6,743 credit students
33% full-time students
55,179 credit hours

Fall 2015 Enrollment:

6,562 credit students
37 % full-time students
56,112 credit hours

OUR PROGRAMS

48% 52% 

OUR EMPLOYEES

Approximately 750 
full- and part-time 
employees

Nearly 91% of our faculty 
hold a master’s or doctorate 
degree; 68% of our adjunct 
faculty hold a master’s or 
doctorate degree

105 full-time instructors and 
an average of 370 part-time 
instructors per semester

Nearly 65% of our 
administration hold a 
master’s or doctorate degree

This year’s National Institute for Staff and Organizational Development’s 
(NISOD) Award of Excellence winners were: Pat Stejskal, director of 
Institutional Effectiveness, Professional Development; David White, history 
instructor; and Christine Glans, divisional secretary, Humanities and Social 
Sciences. At MCC, the criteria to be recognized for the award includes 
teaching excellence/service to students, commitment to assessment, and 
professional development activity. Congratulations to these MCC employees 
who joined fellow winners in May from throughout the country at the annual 
national conference.
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• Nearly 35 percent of area high school graduates who continue 
 to college come to MCC. There still is an opportunity to grow this 

percentage, even as the overall number of high school students 
 is decreasing.

• Due to a larger percentage of low-income students than the 
statewide average, MCC must look closely at college affordability 
in the upcoming years. 

• The largest-growing minority population is Hispanic, furthering 
MCC’s opportunity to expand services and outreach to the Latino 
population through the College’s Multicultural Affairs office and 
adult education opportunities (GED, ESL, literacy), which served 
about 830 students in Adult Education for FY15. Approximately 
620 of those students were Latino.

• MCC continues to fill the need for professional or vocational 
education, serving nearly 4,000 annually. A focus on job training 
opportunities include:

 Health care and social assistance (adding the most jobs 
between 2008-2018)

 Manufacturing (this is still the largest employment sector in 
McHenry County)

 Career path programs that will train county residents for high-
demand positions in the fastest-growing industries.

ENSURE HIGH-QUALITY SERVICES AND LEARNING OPPORTUNITIES 
THROUGH A CULTURE OF CONTINUOUS IMPROVEMENT, INNOVATION, 
AND ACCOUNTABILITY.

• In FY 2015, MCC served McHenry County by providing instruction 
to 10,384 people in court-mandated programs (Traffic Safety 
Program, 9,187 and Focus on the Kids, 1,197).

Finding new ways to address the evolving needs of our community 
has also included:

• College and Career Readiness beginning with resources for 
middle schoolers and their families 

• Strong collaboration with all 14 McHenry County high schools to 
decrease the need for high school graduates to take remedial 
math, reading, and writing in college 

• Dual-credit programs through collaboration with all area high 
schools 

• Resources, events, and tools to assist underserved and veteran 
populations with transitioning back into higher education 

• Bridge programs for GED and English-as-a-Second-Language 
students for effective transition into credit classes 

Program Success Stories for FY 2015:

• Launched in 2008, MCC’s Nursing program awarded degrees 
to its first class of graduates in May of 2010. Today, our classes 
continue to fill, and we average a 97 percent pass rate on the state 
licensure exam.

• Responding to industry growth and survey demands, MCC 
implemented new programs in Paralegal Studies, Vet Tech, 
Occupational Therapy Assistant, and Health Information 
Technology. A Physical Therapist Assistant degree program will 
likely be accepting its first cohort of students in 2017. 

• Positive enrollment trends have continued in popular additions 
such as Graphic Arts, Robotics, Manufacturing Management, 
Nursing, and Culinary Management.

• Now in its sixth year, the Culinary Management program 
continues to prove this field and the demand for training is 
higher than ever. MCC’s culinary students can earn a professional 
certificate in either Chef Assistant I or Baking and Pastry Assistant 
I in 32 weeks. Most students stay in the program to work on their 
Associate in Applied Science degree in Culinary Management or 
Baking and Pastry.

• Nationally-recognized dual-credit programming for high school 
students receiving college credit through partnerships with 
local high schools help the community’s youth attain college 
readiness while helping to make higher education accessible and 
affordable.

• Community events, including Career Exploration, MCC Night, 
Gardenfest, Gardenwalk, and People in Need, drew over 22,000 
individuals to workshops, meeting or conferences at MCC in 

 FY 2015.

With current economic trends, as well as skyrocketing costs at four-year colleges and universities, community colleges continue to play a 
crucial role in ensuring that higher education is accessible to all. In McHenry County, the following trends continue to feed our purpose.

A healthy and safe learning environment is our top priority. MCC was one of the first community 
colleges in Illinois to deploy an emergency mass notification system, and we have also implemented

• Video surveillance camera system at building entrances and throughout parking lots
• Digital LCD monitors and LED displays throughout campus and the Shah Center in McHenry
• A Comprehensive Emergency Response Plan and an Emergency Operations Team
• Emergency response drills conducted by the Crystal Lake Police Department and SWAT from 

across the county

ENSURING A 
SAFE CAMPUS
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Student success is quantified as the number of students who engage in 
educational activities and complete a degree or certificate, or who meet 
their educational goals while at McHenry County College. Whether 
students come here to start a new educational journey, finish a dream 
that got sidetracked, or try something new, the common denominator 
at MCC is that there are infinite possibilities. 

Academically, MCC’s course catalog reveals the breadth of our offerings 
that cover traditional college curricula, technical programs, online 
courses and more. Subjects cover the spectrum from foreign languages 
to environmental science to automotive technology. Spend a few 
minutes on campus, and you’ll also quickly realize there is no “average” 
student at MCC. In fact, some MCC students have never set foot on 
campus, taking advantage instead of our distance education program, 
which brings MCC classes to your computer, day or night.

And when it comes to student success, studies have shown that the 
more time students spend at school, the greater their success both 
academically and socially. Students who attend full or part time, days, 
evenings, or weekends, find MCC’s campus is seldom quiet. With 25+ 
clubs, multicultural activities, a variety of leadership opportunities, and 
a thriving athletics program, students can also find plenty of ways to get 
involved in campus life outside of the classroom. We’re proud of the fact 
that learners of all ages, interests, and backgrounds feel at home here.

INCREASE STUDENT ENGAGEMENT,
COMPLETION, AND SUCCESS

Introduced in 2013, MCC’s Anatomage Table was 
piloted at Stanford University and is being used at 
medical schools nationwide. It added a much-needed 
teaching tool to MCC’s space-restricted lab area. 
Currently one of the only tables of its kind being used 
at the U.S. community college level, it is used in MCC’s 
Anatomy and Physiology I and II (BIO 263 and 264) 
classes. Nursing and Occupational Therapy Assistant 
(OTA) students can also benefit from use of the table. 
The table provides easy viewing for group work and 
helps students think in three dimensions.

Academic and Extracurricular Highlights of FY 2015 include:

• MCC’s Forensics team placed students in final-round competition 
at all seven invitational tournaments attended during 2014-15, 
winning over 50 individual awards. In addition, MCC’s graduation 
speaker, Jasmine Brown, won a gold award for Duo Interpretation 
along with her partner, Jaqueesha Jacobs. Liz Sullivan won two 
bronze awards (Prose and Duo Interpretation) along with her 
partner, team captain Brianna McDevitt, at the 83rd Phi Rho Pi 
(a national organization for the community college forensics 
programs) in Cleveland, Ohio last April. Now in its 13th year, the 
Forensics program has produced two national team sweepstakes 
awards (gold and bronze), and, individually, MCC students have 
won six gold awards, five silver awards, and ten bronze awards. 

• Voices, MCC’s annual literary arts magazine, is an award-winning 
publication that has received a Gold Medalist Critique and, in 
2015, its third Silver Crown Award from the Columbia Scholastic 
Press Association. A showcase of creative student work, Voices is 
published each Spring semester and distributed on campus. The 
magazine’s editorial team includes faculty advisors from MCC’s 
Art, English, and Music Departments and student editors who 
collaborate to select work for publication.

• Five of MCC’s eight athletic teams finished the year with a GPA of 
3.0 or higher.  

• Our women’s volleyball team was nationally ranked number 10 
in the final NJCAA Division II Poll and qualified for the NJCAA 
D II National Championships by winning the Region IV District B 
Championship. The MCC Scots went undefeated, winning the 
Illinois Skyway Collegiate Conference regular season as well. 
Head Coach Kyle McCall was named District B Region 4 and 
Illinois Skyway Collegiate Conference Coach of the Year. Maddy 
Csyzwski and Zoe Lindsey were named NJCAA All Americans, 
and four of the team’s players were named to the All-Conference 
Team.

• Both women’s and men’s basketball teams finished third in the 
conference with six of the players named to the All-Conference 
Team. Baseball finished with one of their best overall finishes at 
44-13 and ranked as high as #16 in NJCAA national polls. 

• Overall, data over the last five years showed that full-time 
MCC freshmen complete a degree or certificate or transfer to 
a four-year college or university within three years at a rate 
higher than the statewide average.

BEING GREEN
MCC’s sustainability efforts began in 1994 when the Lou Marchi Total Recycling Institute was established on campus. Since 
that time, MCC has become a proven leader and active partner in sustainability initiatives in Northern IL and the Greater 
Chicagoland area. The Campus Commitment was further solidified with the adoption of the MCC Sustainability Strategic 
Plan in May 2012 (updated in 2015) by the Board of Trustees. The MCC IGEN Sustainability Center opened in 2013 with 
funding from the Illinois Green Economy Network.  The mission of MCC’s Sustainability Center is to foster a green campus, 
green education, and green community.
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In the spring of 2014, the MCC cafeteria received its 
first delivery of salad greens and herbs from a new local 
source—the College’s hydroponics program located 
in the MCC greenhouse. Hydroponics is a branch of 
horticulture that grows plants without soil. Horticulture 
students study the entire process from sowing seeds to 
harvest. The hydroponic systems produce green peppers, 
cucumbers, and tomatoes. The greenhouse also houses an 
aquaponic system (with fish) that produces salad greens. It 
is estimated the college can save 20-30 percent in produce 
purchases with the on-site hydroponics operation.  The 
Horticulture Department has developed an Introduction 
to Hydroponics course (HRT 203) as part of a new Urban 
Agriculture specialty option of the AAS Degree.   

Education, Career and Technical Education Advancements

• Manufacturing and Robotics Expansion 
 As a recipient of a U.S. Department of Labor Grant in 2012, 

MCC has expanded its CNC classes, as well as added an 
Industrial Maintenance certificate and robotics classes in new 
lab and classroom space that opened in Fall 2013.

 New programs include an Associate in Applied Science 
(AAS) in Robotic Systems Engineering, AAS in Engineering 
Technology, Robotic Systems Programmer Certificate, 
and certificate programs in CNC Machining and Industrial 
Maintenance. 

• Award-Winning Fast Track Program  
 More classes geared for working or un/underemployed adults 

are offered in the areas of Business Management, Manufacturing 
Management, Engineering Technology, Construction 
Management, CNC Machining, Industrial Maintenance, and 
Architectural and Engineering Design.

• Online Advancements
 Online Criminal Justice and online Web Development degree 

programs added in 2013 allow students to seamlessly 
 complete a bachelor’s degree through agreements with 

partnering universities.

ENGAGE IN PARTNERSHIPS THAT ENABLE MCC 
STUDENTS TO SUCCEED IN A GLOBAL ECONOMY
Whether it is building on a partnership with a local business or school district, or expanding career-focused and technical programs to fit the career 
demands of our region, every single action and activity at MCC is focused on helping our students attain their goals. 

Workforce and Community Development at MCC provides 
economic, workforce and enrichment programs to businesses and 
individuals throughout the county. 

Workforce, Community, and Business Programs
Housed at the Shah Center in McHenry, this department works with 
the county’s businesses and key industry partners to offer customized 
training programs and open-enrollment offerings for workforce 
education targeted to business needs and contributing to economic 
growth in the county. 

• Served over 1,200 employees via customized contract training 
and an additional 1,000 in open enrollment

• Traffic Safety School served 9,500 community members 
throughout the year

• Illinois Small Business Development Center met with over 350 
small- to mid-sized companies and consulted on business start-
ups, acquisitions, and expansions.  The staff assists clients with 
business plans, financing, and other planning needs directly 
contributing to job creation and retention.

• The Family Violence Coordinating Council provides continuing 
education to first responders, EMTs, and law enforcement to 
improve the system’s response to family violence.

• Fourteenth-Annual People in Need (PIN) Forum welcomed more 
than 600 attendees, 63 exhibitors, 35 speakers and 45 volunteers.

Continuing Education

These noncredit classes create opportunities for personal 
development and lifelong learning. Offerings include courses 
in foreign languages, photography, music, art, and more. Other 
highlights in this department include

• Substantial enrollment increases in the Welding Boot Camp 
classes, Advanced Welding classes, and the Certification 
Qualification Preparation classes, which provide students with the 
necessary hands-on welding practice needed to successfully pass 
the American Welding Society (A.W.S.) D1.1 certification test.

• Award and implementation of a $100,000 grant from WIOA 
designed to offer academic instruction and technical skills 
training to out-of-school young adults between the ages of 17 
– 24, to help them gain education and experience to help them 
secure employment in either healthcare or manufacturing.   

• A thriving Retired Adult Program (RAP), online learning with 
ed2go, Trips and Tours, and lecture series.

• Professional Education programs designed to meet the 
continuing education needs of professionals who are required 
to have a certification or license to carry out the work of their 
profession.

• Three-year renewal of the “Family Parenting Program Contract” 
with the McHenry County 22nd Judicial Circuit Court.

Adult Education provides instruction through Adult Education 
programming for adults who wish to enhance their lives through 
further education, including English-as-a-Second-Language (ESL), 
Adult Basic Education (ABE) reading and math, and Adult Secondary 
Education (ASE) classes that prepare adults to take GED testing.
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This financial information is from McHenry County College’s Comprehensive Annual Financial Report (CAFR), or audit, for FY 2015 (July 1, 2014-June 
30, 2015). The information, generated by financial statements prepared in accordance with generally accepted accounting principles (GAAP), is for 
MCC’s General Fund. 

The General Fund is the College’s main operating fund and is used for all revenues except those required to be accounted for in another fund. In FY 
2015, the General Fund accounted for x percent of total college revenues.

MAINTAINING THE COLLEGE’S FINANCIAL STABILITY

FY 2015 REVENUES BY SOURCE

For additional financial information, please refer to MCC’s Comprehensive Annual Financial Report (CAFR): www.mchenry.edu/finance

Student Tuition and Fees 

$14,173,720

32%

State Government

$2,808,518

6%

Local Support 
(Real Estate Taxes)

$26,813,061

61%

Other

$403,476

1%

Federal

$1,674

0%

The Student Veteran Resource Center is a hub of educational and community-
wide resources to support military service members and their families at MCC.

Returning home from the military can be overwhelming, not to mention the 
prospect of looking for a job and acclimating oneself to civilian life. That’s 
why it was important for the College to establish a facility for student veterans 
that would serve as a place of support, collaboration and camaraderie. In 
partnership with the College’s Student Veterans of America chapter (SVA), 
MCC opened the center in November 2013 to offer outreach to military 
veterans and their families who attend college classes at MCC. 

The center’s existence has made possible the application for academic and 
program grants for veterans. Since 2014, the SVRC has received or raised 
funds of over $60,000 to support student veterans.

Services include: technology guidance for class registration, grant and 
scholarship applications, claims officers through the Veterans Assistance 
Commission (VAC) and Transition Living Services (TLS), access to advising 
and counseling, and individual campus tours. The center also gives the SVA 
chapter a regular place to coordinate meetings, volunteer opportunities, 
and community engagement. Overall, it provides a physical space to assist 
veterans with their educational journey, ultimately helping them toward 
successful graduation and job placement.

SERVING THOSE WHO HAVE SERVED—
MCC STUDENT VETERAN RESOURCE CENTER
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New Scholarships established in FY 2015:

• Amanda Williams Memorial Endowed Scholarship
• Roberta A. Noble Nursing Scholarship
• Rusty Wadsworth Humanities Scholarship
• Goodwill Industries of Northern Illinois Endowed Scholarship
• Pop’s Memorial Baseball Scholarship

Endowment Program support—The Friends of MCC Foundation 
supported the College with the following funding through our 
endowments:

• The fitness center received a gift from the Friends of MCC 
Foundation for $3,470.50 to replace vinyl upholstery on weight 
machines and weight benches. During a typical semester, this 
equipment is subjected to an average of 9,000 visits or 8,800 
total hours of usage by students, community members, and 
staff. The application of new upholstery will extend the useful 
life of the equipment for at least another 10 years. 

• The nursing program received a gift of $8,550 for the purchase 
of a functional, moveable two-sided headwall and End Tidal 
carbon dioxide (ETC02) detectors, which enable the nursing 
program to replicate hospital room functionality. 

• The college was gifted $11,890 for the purchase of mobile 
laptop computers and carts for the Student Affairs Welcome 
Center and Financial Aid Office and the purchase of Secure 
Tablet/Phone Charging Locker Stations. The gift provided 
more computers to students in an area where they can receive 
help applying to the College and getting financial aid help. 

The Foundation launched a revised Distinguished Alumni Program, 
honoring five individuals for their leadership, contributions and 
accomplishments in the community. Those awarded in 2015 were 
(we will list names etc.)

An employee-giving program, Together, We Make a Difference, 
focuses on providing 100 percent of donations to support student 
scholarships and programs. The program’s goal is to secure 50 
percent of employee participation by the end of the first fiscal year. 

McHenry County College and the Friends of MCC Foundation 
recognize and appreciate the many individuals and organizations 
that support the College and its students through scholarships, 
donations, gifts, and other forms of support.

 

SUPPORT FROM THE FRIENDS 
OF MCC FOUNDATION
Without support from our community, it would be difficult for many of 
our students to continue their educational journey. However, from the 
generous donations provided through the Friends of MCC Foundation, 
MCC students and alumni are closer to success. 

A total of 162 scholarships were awarded in FY 2015, providing $158,614 
to MCC students. The Friends of MCC Foundation raised over $85,000 
at the Annual Friends of MCC Golf Invitational, and the Education to 
Empowerment initiative had 58 members and generated $61,723 in cash 
and pledges.

Grants

Grant funding is a resource to help further MCC’s mission and strategic 
goals. The Office of Resource Development (ORD or Grants Office) 
collaborates with administrators, faculty, and staff to identify strategic 
initiatives that would lend themselves to external sources of support. 

In FY 2015, 45 grant requests were submitted totaling $5,607,695. Of 
those, 29 grants totaling $1,406,653 were awarded, seven proposals 
totaling $1,877,992 were denied, and nine proposals totaling $2,323,050 
were pending as of June 30th. The Grants Office Budget for FY 2015 was 
$179,426. Therefore MCC’s Return on Investment was 7.8 to 1: for every 
dollar MCC allocated to the operation of the Grants Office, nearly eight 
dollars was generated in grants. The ORD has two full-time staff members.

EXECUTIVE CABINET

Clint Gabbard, President
Christina Haggerty, Interim Vice President for Institutional Advancement
Al Butler, Chief Information Officer 
Tony Miksa, Vice President of Academic and Student Affairs
Bob Tenuta, Chief Financial Officer/Treasurer

BOARD OF TRUSTEES

Mike Smith, Chair 
Linda Liddell, Vice Chair 
Chris Jenner, Secretary 
Cynthia Kisser 
Ronald Parrish 
Karen Tirio 
Molly Walsh 
Jeremy Sacramento, Student Trustee

Regular meetings of the MCC Board of Trustees are held monthly 
in the MCC Board Room—all are welcome to attend. 
Questions/comments for the Board? 
Email us at mcctrustees@mchenry.edu. 




